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31 years of experience on their 
license, this will result in more 
base pay this year than last year, 
with the increase ranging from 
0.3 percent to 18.5 percent, as 
mentioned above.

• If any 31+ year teacher’s base pay 
on the new schedules is less than 
the total of their base pay last 
year plus the longevity pay they 
received last year, the difference 
is to be paid to them monthly in 
a new budget code line item (129 
object code), which makes their 
pay at this point equal to what 
they received last year.

• Any teacher receiving the 129-ob-
ject code pay described above 
will also receive a $100 monthly 
($1,000 annual) “bonus,” which 
becomes their total pay increase.

• All teacher longevity pay on their 
base pay ends effective June 
30, 2014. Therefore, we must 
pay teachers the base longevity 
pay they earned from their last 
longevity pay date through June 
30. Those payments were made 
on July 16 or August 16 if their 
anniversary dates were July or 
August. For teachers with Sep-
tember-June anniversary dates, 
we are paying out their eligible 
longevity on August 29th with 
their regular monthly pay.

• The General Assembly says that 
teacher longevity pay is now 
rolled into their monthly pay, 
which is one way of looking at 
it.

Local Actions: The Board’s local 
supplement schedules have never 
been a set percentage of state base 
pay, and have been graduated per-
centages as teachers gain experience. 
To continue to reward experience, at 
least with local money, the Board left 
our 38-step supplement schedules 
in place and agreed to continue 
providing lump sum annual longevity 

pay on the local supplements on 
eligible teachers’ anniversary dates.

Principals and Assistant 
Principals
State Actions: For the first time in 
anybody’s memory, principal and 
assistant principal base pay is no 
longer a percentage increase above 
eligible teacher pay. Principals 
advance a step on last year’s base 
pay schedules, yielding an average 
2-percent increase, but not a consis-
tent 2-percent increase.

Assistant principal pay got really 
complicated also. A 2009 law comes 
into play for the first time. That law 
allows assistant principals to receive 
the greater of their eligible teacher 
base pay or their eligible assistant 
principal base pay. The assistant 
principal base pay is handled like 
the principals’ – assistant principals 
advance a step on their schedules, 
yielding an average 2-percent 
increase, but not a consistent 
2-percent increase. About half of 
our assistant principals are paid more 
as an assistant principal, but about 
half are paid more as a teacher for 
their base pay. Those paid higher as a 
teacher have wide disparities in their 
eligible base pay increases similar to, 
but not quite as bad as, the teachers.

Also, if an assistant principal was 
already at the top of his/her base 
pay schedule and is not eligible for 
a step increase, he/she is to receive a 
monthly “bonus” of $80.90. We have 
a few assistant principals receiving 
this level of increase.

Local Actions: The Board agreed 
to use local supplement money to 
ensure principals and assistant prin-
cipals who were not at the top step of 
their schedules a minimum 2 percent 
total pay increase. Assistant princi-
pals who are higher paid as teachers 

The General Assembly has approved 
its 2014 budget. Based on its actions, 
the Board of Education approved the 
2014-15 Salary Schedules in Policy 
4141. Below is a summary of the 
impacts of those actions.

Teachers and Others Paid 
on the Teacher Schedules

State Actions: Teacher base pay has 
been compressed from the previous 
37 steps to six (6) steps (only 5 
steps for psychologists and speech 
therapists). Essentially five previous 
steps roll into one new step, creating 
great disparities in the percentage 
pay increases for individuals. The 
increases vary from 0.3 percent to 
18.5 percent. Teachers with 30 years 
of experience receive the lowest 
increase, and teachers with five and 
six years of experience receive the 
largest increases. Beginning bach-
elor’s teacher base pay is increased 
from $30,800 to $33,000, an increase 
of 7.14 percent. The somewhat com-
plicated teacher base pay changes are 
described below (and when we say 
“teachers” we mean all employees 
paid on the teacher salary schedules):

• All base pay amounts will be on 
the new 6-step (or 5-step) sched-
ules. For teachers with less than 



will be receiving increases from 2.5 
percent to 7 percent depending on 
where they would be placed on the 
new teacher schedules.
The few principals and assistant prin-
cipals at the top of their schedules 
will receive the state-approved 
$80.90 monthly “bonus.”

Classified and Central 
Administrative Employees

State Actions: Despite approving a 
$1,000 per employee annual increase 
for state employees plus an additional 
five annual leave days, the General 
Assembly singled out school district 
classified and central administrative 
employees for a $500 annual increase 
only and no extra annual leave days.

Local Actions: Since a $500 annual 
increase would be $50 per month 
for a 10-month employee but only 
$41.67 per month for a 12-month 
employee (who in some cases is 
doing exactly the same work), the 
Board approved an increase of $50 
per month for classified employees, 
which totals $500 per year for 
10-month employees and $600 per 
year for 12-month employees. These 
are permanent pay increases, not 
bonuses.

Hourly-paid Bus Drivers 
and Cafeteria Workers

The $500 annual increase adopted 
by the General Assembly equates to 
$0.31 per hour for our hourly-paid 
employees. They will not advance a 
step on their pay schedules, but each 
step has been increased by $0.31.

Other Actions

• The General Assembly’s increase 
in minimum teacher pay re-
sults in a mandatory increase in 
substitute pay of $5 per day for 
licensed substitute teachers and 

$1 per day each for non-licensed 
substitute teachers and non-
licensed substitute teachers with 
Effective Teacher Training.

• Special supplement schedules are 
kept at last year’s amounts with 
no step increase.

• Most pay rates for temporary 
roles increase in accordance 
with the $50 per month increase 
recommended for classified 
employees.

• Other extra-duty pay rates (such 
as tutoring) are staying at the 
2013-14 rates, unless based on 
a pay schedule that included a 
General Assembly-required pay 
increase.

• Employer-paid matching costs for 
health insurance was approved 
at $5,378/year (vs. $5,285 last 
year) and for retirement 15.21 
percent of salary (vs. 14.69 per-
cent last year).

Other Budget Information

Despite protestations to the contrary, 
the General Assembly has perma-
nently reduced elementary school 
teacher assistant funding for WS/
FCS by a total of $7.2 million over 
the past two years. Through lots 
of vacancy-management efforts, 
no teacher assistant who wanted 
continued employment has lost their 
job, but we have lost a number of 
part-time primary reading teachers 
this school year. We are planning to 
use some additional teacher positions 
allotted in the General Assembly’s 
budget to employ some additional 
part-time teachers to work in elemen-
tary schools to focus on early grades 
reading skills.

The Board of Education also 
approved using one-time funds to 
provide additional wireless internet 
access to move toward ensuring that 
every classroom has such access 
and to provide additional computers 

to ensure access for all necessary 
student online testing. A more com-
prehensive technology enhance-
ment and equity plan has been 
approved, and the Board is seeking 
funding from various other sources to 
implement other aspects of the plan.

Schools also will receive a one-time 
additional allotment of $5 per student 
for additional instructional supplies 
and materials to help compensate 
for the lack of new/replacement 
textbooks, the funding for which 
has also been slashed by the General 
Assembly. These funds will be for 
items ordered from the Instructional 
Supply Warehouse (e.g. paper) and 
for copier contract overage fees/
charges, in recognition of teachers 
needing to creatively use more 
copied materials and other supplies 
in lieu of textbooks for instruction.

Flexible Benefits Plan and 
Open Enrollment for the 
State Health Plan

The open enrollment period for 
changes in your State Health Plan 
coverage ends Oct. 31. Please be sure 
you access the online enrollment site 
by that date if you need to make any 
changes in your coverage for 2015. If 
you do not need to make any changes 
to the coverage you currently have, 
you do not have to do anything 
during the open enrollment period. 

If you are enrolled in the Enhanced 
80/20 Plan or the Consumer-Directed 
Health Plan (CDHP) and wish to 
maintain or lower your employee-
only premium, you must complete 
your wellness premium credits by 
Oct. 31. If you don’t do that, you 
will remain in your current plan, but 
your employee-only premium will 
be greater.
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We are currently enrolling for the 
2015 Flexible Benefits Plan year, 
with various insurance plans, as well 
as flexible spending accounts for out-
of-pocket health care and dependent 
daycare costs, available through 
tax-sheltered payroll deduction. 
A Colonial Life representative is 
visiting each worksite with informa-
tion and to help with enrollments. 
If you miss the Colonial Life rep-
resentative at your work location, 
make-up days are November 18-20 at 
the Education Building on Bethania 
Station Road. WS/FCS employees 
are saving hundreds of thousands of 
dollars per year in taxes due to these 
benefits.

Other Needed Benefit 
Plan Changes?
Every year a few employees discover 
that they have been paying for benefit 
coverage for dependent children or 
spouses who have either aged out 
of coverage eligibility or who have 
become covered through another 
plan. Please take this opportunity to 
evaluate whether you are covering 
dependents on dental insurance, 
life insurance, or other WS/FCS-
sponsored benefits that are no longer 
eligible for such coverage or who 
might have duplicate coverage. If 
you need to change or drop coverage, 
please contact our Human Resource 
Department immediately.

Additionally, if a family status 
change of some kind has created the 
need to change beneficiaries on any 
of your WS/FCS-sponsored benefits, 
please also contact our Human 
Resource Department.

Finally, whenever you change your 
name, address, or telephone number, 
please contact our Human Resource 
Department. 


